
 
POLICY STATEMENT 

 
 

 
   

Policy Disability policy 
OFSTED Standard No  

 

Date Written 5th April 2017 

Written by G Sutton 

Approved by G Sutton 

Date of Approval 5th April 2017 

Next major review date 5th April 2018 

Location and disseminations A copy of the policy can be found in staff handbook, in the 
school foyer and on the school website.  

The context of the policy and its 
relationship to other policies  

This policy should be considered in conjunction with other 
written policies on behaviour, health and safety, 
medicines, healthy schools, school visits and child 
protection. 

 

Disability policy 
Disability Policy 

And Implementation Planning Document 
 

INFORMATION ON ARRANGEMENTS FOR THE ADMISSION OF PUPILS WITH 

DISABILITIES 

Arrangements for the admission of pupils with disabilities are dealt with by the School Director, Head of 

Boarding and Headteacher to ensure that appropriate provision can be offered.  Parents/guardians are 

asked to give details of any special need on application to the school. 

The school welcomes all prospective students and staff with disabilities, including those who may be 

wheelchair-dependent, blind or partially-sighted, and deaf or hard of hearing. 

 

DETAILS OF STEPS TO PREVENT DISABLED PUPILS BEING TREATED LESS 

FAVOURABLY THAN OTHER PUPILS 

The school’s Accessibility Plan is in response to the Special Educational Needs and Disability Act 2001 

which requires that a pupil should not be treated less favourably because of a disability.  The current 

plan is reproduced below.  Close attention is paid to implementation of the Access Plan to ensure 

inclusion and equality of opportunity for all pupils. 

 

ACCESSIBILITY PLAN – SCHOOL YEAR 2009/10 

1.             CONTEXT 

The Accessibility Plan is the school’s response to the requirements of the Special Educational Needs and 

Disability Act 2001 which requires that a pupil should not be treated less favourably for a reason related 

to a disability. 

 

2.             CURRENCY 

The plan is intended to be current for the school year 2009-10, but will be kept under review by the 

Governing Body during the year and revised as necessary. 

 

 



3.             DEFINITIONS 

The legislation defines disability as physical, sensory, intellectual or mental impairment.  Discrimination 

means treating pupils less favourably than others without justification. 

 

4.             AIMS 

(a)           Curriculum – the aim is to increase the extent to which disabled pupils can participate in the 

school curriculum. 

 
(b)           Physical environment – the aim is to improve the physical environment of the school so as 

to increase the extent to which disabled pupils & staff are able to take advantage of the 

education/employment provided by the school. 

 

5.             OBJECTIVES 

(a)           Curriculum – to ensure that curriculum and other planning takes account of all forms of 

disability and makes provision for a wide range of needs so that all pupils have access to an excellent all-

round education as described in our publicity materials and handbooks.  

 

(b)           Physical environment – to ensure that, as far as reasonably practicable, needs of pupils and 

staff  with disabilities are met in terms of the physical environment of the school. 

 

6.             IMPLEMENTATION 

(a)           General 

The School will make the Accessibility Plan available upon request. 

 

(b)           Curriculum 

At termly INSET meetings staff in all curriculum areas will be informed of their roles and responsibilities 

with regard to the delivery of the curriculum to any pupil with disabilities. 

The booklet “Working with Children with Special Needs in Secondary  Schools” will be issued to all 

staff. 

Access will be enhanced by the effective deployment of a Teaching Assistant and by  deploying multi-

sensory techniques as appropriate. 

Weekly meetings will be held with assistant, Learning Support Tutor and Form Tutor to discuss their 

work with disabled pupils. 

Continuing Professional Development activities will be arranged for staff as appropriate. 

The support of outside advisers will be sought to enhance the knowledge and techniques of staff. 

Advice will be provided to staff to ensure that, as far as reasonably practicable, disabled pupils have 

access to all practical, expressive and physical activities. 

Advice will be provided to staff on suitable classroom layouts to accommodate the needs of disabled 
pupils. 

Staff will take account of mobility difficulties in the movement of pupils into, out of and around the 

school. 

As far as reasonably practicable, all pupils will have the opportunity to participate in activities and 

educational visits irrespective of disability. 

All pupils will take part in lessons and projects that educate the whole school community on disability. 

 

(c)           Physical environment 

Some school buildings provide access for disabled pupils and staff. 

Emergency evacuation procedures will be in place to provide 1:1 supervision of disabled pupils and staff. 

Transport to off site facilities and for educational visits will cater for disabled pupils. 

 

 

 

 

 



DETAILS OF EXISTING FACILITIES TO ASSIST ACCESS TO THE SCHOOL BY 

PUPILS/STAFF WITH DISABILITIES 

Some school buildings are accessible and others are not, notably the older Grade II- listed buildings. By 

the end of this school year (2009-10) the school will have investigated how the majority of classrooms, 

offices and student bedrooms can be accessed by wheelchair in  discussion with architect, building 

regulations authorities and planners.  

The sinks in the main kitchens were adapted in 2007 to allow an employee in the catering dept. to use 

them in accordance with her job description. 
The school will hire a specifically adapted minibus for trips attended by pupils with physical disabilities. 

 

INFORMATION ABOUT THE IMPLEMENTATION OF THE GOVERNING BODY’S 

POLICY ON PUPILS AND STAFF WITH ANY FORM OF DISABILITY  

The school management have decided that given recent rapid growth in the school plant that the 

Accessibility Plan is subject to annual review and planning is in hand to meet the requirements of the 

Disability Discrimination (Amendment) Act 2005 to further promote disability equality. 

 

 


